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GPE’S SUPPORT FOR 
QUALITY TEACHING 


‘THE CHALLENGE GPE RESULTS 


According oth UNESCO 

Institute for statisti, counrles must recruit close to 7 a6 

milion new teachers by 2030 to achieve Sustainable 

the hing of temporary teacher. ML aL: MORE CHILDREN teva 
Schools incuad 


and remote areas have mere dificulty in attracting 
and retaining qualified teachers. Available data also 
suggest that in many counties, teachers are not 

deployed efficiently based on the number af students 


Many n2020, GPE’s active grants included 


teachers do nat have the content knowledge or ae 
pedagogical skls required to teach. Often, teacher [Mid | 
‘education and professional development are 


Unavailable or Ineffective, fling to equip teachers to 
face the reales of the classroom, 


for 


Teacher shortages result in low pupll-tained 

teacher ratios (PTTRs). As of 2020, only 39% of 

partner counts met the benchmark of a PTTR 

below 40 at the primary lovel Botwoon 2016-2020, near! 
pr e ly 


trained under 


Ensuring that teachors and toi organizations are | 
actively engaged at a stages ofthe decison making 
process i essential to achieve lasting improverints ALY oPegrants 
inthe quailty of education os they are best placed 


Understand local needs and reales 
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‘THE IMPORTANCE OF TEACHERS. 


‘Beyond any other school-based factor, teacher 
ffectivenass Is the most Important predictor of 
student learning. Strong education systems have 
teachers who are equipped with the skis needed to 
teach effectively and are provided with professional 
evelopment opportunities. Supporting teacher 

{quality and development is key for improving leaning 
‘outcomes and putting students on the path fo success, 
teducing the number of out-of-schoal children and 
Improving gender equity. 


GPE APPROACH 


{GPE 2025, the partnership's strategic plan includes 
{quality teaching os a priority area and highlights 
the eftical rola of teachers in buliding effective 
cand efficient education systems. GPE helps partner 
countries Improve the quality ef education by 
‘empowering teachers and ensuring they are well- 
tained, qualified and motivated 


> Strengthening sector planning and date: GPE 
helps countries diagnose challenges with regard 
to teachers and teaching; adopt clear goals and 
targets to addrass them; and establish appropriate 
budgets, action plans and monitoring systems to 
operationalize these strategies. 

> Fundiing:tn 2020, GPE directed $172 milion to 
support teacher developments, Including teacher 
management, teacher recruitment, incentives 
‘and develapment of teacher management 
Information systems 


ssulte-based financing: GPE leverages the 
results-based portion of ts grants to focus on 
Innovative ways to support teachers and ensure 
more effective teaching and learning, Partner 
countries have selected a range of interventions to 
Improve the teacher workorce, tying these recults 
to additional diebursements. For example, Malawi 
has committed to improve student-teacher ratios 
Inthe most disadvantaged regions and is 
Increasing the proportion of femaie teachers, 

‘and Mozambique is delivering effective teacher 
development and training, 


> Inclusion of teachers in policy dialogue: GPE 
supports the engagement af teachers in sector 
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planning and monitering and encourages the 
Inclusion of teacher organizations In local 
education groups. Teachers’ ownership and 
commitment are citleal for the successful 
Implementation of reforms. 


> Supporting teachers in responding to COVID-18: 
GPE COVID-I2 grant funding has supported 
partner countries to tain teachers on distance 
learning and psychosacial support, and to 
provide peychosacial eupport ta teachers 
themselves. in total, GPE has allocated $35, 
milion worldwide to help teachers adapt to 
ew distance learning methods. 


> Action at global and regional levels: Through 
Ite knowledge and Innovation Exchange (KIX), 
GPE is supporting the generation of research 
‘and capacity-building on teacher issues across 
countries. Three global grants fecus on teacher 
professional development, while at the regional 
level KIX eupporte work in areas such as pest 
tutoring for teachers and schoo! leaders, In-service 
teacher mentorship and support and community 
teacher development. 


ETHIOPIA 


‘Since 2008, GPE grants totaling $548 milion have 
‘supported education reforms to Improve the quality 

6f teaching and learning in over 40,000 schools in 
Ethiopia. GPE and ather donors contiibute to the 
‘county's education sector pooled fund, the General 
Education Quality improvement Program, Thanks to 
this suppor, Ministry of Education developed a now 
curriculum and trained 300,000 in-service teachers 
‘and 100,000 pre-service teachers by 2018. In addition, 
GPE support enabled the government to increase the 
‘numberof female leaders in schools. The share of 
{fernale principals increased from 4% to 1 in primary 
‘school, and the number of adaitienally appointed 
trained female primary schoo! principals increased 
{rom 3150 to nearly $300 during 2014-17. 

‘As a result, 4% of teachers in grades I~4 were trained. 
{n 2013, up from just 3% in 2008. For grades 5-8, the 
percentage rose from 83% to 82% over the same perlod. 
‘Anew system to monitor performance of schools, 
teachers and students has algo been established, With 
25% of primaty-age children naw in school, Ethiopia's 
‘next generation is on a path to a better future. 
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